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The key to success in any business 
sector requires the utmost in 
intelligent planning, thorough 
execution, ongoing quality-control 
maintenance and unwavering unity 
throughout the entire process.  
The International Brotherhood of 
Boilermakers Canada has always 
ensured they not only meet but 
exceed such contractor and owner 
expectations on all projects. 

WHEN AN ORGANIZATION is able to name 

contract clients that it has continued to service 

for more than a century, it goes a long way in 

proving the calibre of work throughout the years 

has been nothing short of outstanding. Such is 

the case for the International Brotherhood of 

Boilermakers Canada.  With 36 Local lodges and 

about 13,000 members represented in every 

province and territory, the highly-respected trade 

union has always been known for its timely, qual-

ity work on every project it undertakes.   

The boilermaker trade was first recognized 

as a standalone craft about 300 years ago. It was 

more than 130 years ago when Boilermakers and 

Iron Ship Builders from across North America 

established this union almost simultaneously in 

Kansas City, Kansas in the United States and here 

in Canada. 

Photo by Greg Stone, Local 359
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Hard work is always worth investing in.

Gluskin Sheff is proud to support the hard-working craftsmen of 
The International Brotherhood of Boilermakers.

Wealth and Risk Management       gluskinsheff.com            @gluskinsheffinc       Wealth and Risk Management       gluskinsheff.com            

Invested in your prosperity
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The primary incentive for establishing the 

union was to provide a working environment for 

trade workers to secure work projects with dig-

nity along with improved wages, hours, working 

conditions and other economic drivers through 

collective bargaining. A merger took place in the 

1890s when the international conglomerate was 

formed. There are two primary regional offices 

in Edmonton and St. John, New Brunswick 

with membership from coast to coast in every 

province and territory.  The two main North 

American affiliates are the AFL-CIO in the United 

States and the Canadian Labour of Congress 

here in Canada. The Boilermakers are also 

affiliated with the National Building Trades and 

proudly represent people who work for National 

Defense, whose job it is to prepare and repair the 

Canadian Fleet on both the Atlantic and Pacific.

The Canadian Boilermakers operate under 

one constitution for North America with an 

executive council, which includes a general 

president although some of the labour laws and 

pension rules are different here in Canada than in 

the United States. Leadership of the International 

Brotherhood of Boilermakers is derived from its 

membership. Heading up the Canadian operation 

is Joseph Maloney, International Vice President 

of Canada. Born and raised in Toronto, Maloney 

has been a proud member of the Boilermakers 

since joining as an apprentice at Local 128 in 

Toronto in 1974. He was appointed to the top 

position in Canada on July 1, 2014 after holding 

several other important positions through the 

years.  The Canadian Business Journal recently 

spoke with Maloney about the evolution of the 

Boilermakers in this country. 

 “Of the 36 Local lodges, seven are in con-

struction and maintenance,” he begins. “Those 

are the big Locals. They have, at minimum, prov-

ince-wide jurisdiction. The remaining Locals can 

be shop fabrication, shipyards Locals and we also 

have many industrial units in various sectors such 

as cement and mining.”

Maloney confirms that the seven main 

construction Locals work solely in the heavy 

industrial facilities in the country. The union does 

not work in residential or commercial projects. 

“It’s all pressure welding that we do either in 

www.qcccanada.com
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shipbuilding, rail shops or fabrication. Our guys 

work with steel that can be four inches thick.”

Training
The Boilermakers have a very comprehensive 

apprenticeship training program that takes 

four years to complete. Starting as a first-year 

apprentice requires 1,600 hours per year that 

an individual much achieve in order to move 

on to the next level.  There are three sets of 

academic training that typically last anywhere 

from six to eight weeks. 

The detailed apprenticeship program 

consists of a national curriculum, so regard-

less of whether a boilermaker is taught in New 

Brunswick, Alberta, Saskatchewan or Ontario it’s 

all the same information. This is especially useful 

Photo by Chris Paige, Local 359
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BOILERMAKER’S 
BUILDING B.C.

PULP & PAPER
ELECTRIC POWER 

GENERATION
LNG

OIL & GAS 
 
 boilermaker359.org

The QCCC offers an an accelerated membership for 
CANADIAN ARMED FORCES MEMBERS 

Nondestructive Testing

Highly-Sophisticated Technology. Hands-On. Challenging and
Rewarding.

Nondestructive Testing (NDT) is highly-specialized inspection work 
that requires skilled technicians trained in the latest technology. 

NDT evaluates critical areas in the Canadian construction and manufacturing industries such as power
generation and oil and gas facilities, pipelines, pulp and paper operations, mining, automotive, rail, 
aerospace and more. 

The QCCC Represents more than 4,000 NDT Technicians in the Unions.  
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for workers who are very transient and mobile, 

meaning there are no shockwaves when they 

arrive for work in another jurisdiction.

“In year four you write your final exam to 

the Red Seal level, which is the highest level in 

Canada. If you pass, you become a journeyper-

son,” says Maloney.

Employees who have the drive and ambition 

to move up through the ranks of the associa-

tion have countless opportunities to receive 

advanced knowledge and supervisory train-

ing. There is a national training department 

consisting of three full-time dedicated staff 

members, whose purpose is to design, develop 

and implement national programs in the areas 

of supervision, project management and leader-

ship. On the Boilermakers’ website you will find 

an innovative e-learning program called the 

Boilermaker Virtual Campus.  

“We have 18 various subjects that people can 

go in and upgrade themselves online while in the 

luxury of their own home and go from there. To 

show you the interest in that, of the 18 various 

disciplines when we started this in 2008, we’ve 

had over 6,100 participants so we feel that’s 

quite a success story,” says Maloney. 

Photo by Grant Rodgers, Local 359
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SARNIA REGION
Business Rep. Dale Quinn
128 Business Park Drive

Sarnia, Ontario N7W 0A3 
Tel: (519) 336-6051
Fax: (519) 336-3252

INTERNATIONAL BROTHERHOOD OF BOILERMAKERS 
LOCAL 128

www.ibblocal128.org       info@ibblocal128.org

TORONTO/GTA HEADQUARTERS
Business Manager / Secretary Treasurer:  John Petronski

Business Reps. Dan Greig, Kyle Groulx
1035 Sutton Drive, Burlington, ON  L7L 5Z8, 

Tel: 905-332-0128, Fax: 905-332-9057

THUNDER BAY REGION
Business Rep. Darrell Bray

878A Tungsten Street, Thunder Bay, Ontario P7B 6J3 
Tel: (807) 623-8186        Fax: (807) 623-9294

APPRENTICESHIP & TRAINING
Tel: (905) 332-8109  Fax: (905) 332-1094

apprentice@ibblocal128.org

SUDBURY REGION
Business Rep.  Dino Gaudreau

2413 Lasalle Blvd.
Sudbury, Ontario P3A 2A9 

Tel: (705) 560-0128
Fax: (705) 560-4701

LODGE 146 ALBERTA

INTERNATIONAL BROTHERHOOD OF
BOILERMAKERS LODGE 146 

www.boilermakers.ca

Boilermakers Lodge 146 continues to think into the future, 
planning for the success of our members and stakeholders.  
With a state-of-the-art campus in Edmonton and training 
facilities in Calgary we o�er many Boilermaker and Welder 
training programs. Our members are better trained, better 
prepared and safer on the job!
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There is a constant barrage of new technolo-

gies emerging at all times; it’s a life-long learning 

experience and because of that, each of the Local 

construction lodges has an administration and a 

training centre. Furthermore, each of those cen-

tres has welding facilities where people can go 

for testing in order to be at the very pinnacle of 

what is expected and required of them within the 

industry. A strong reputation is fundamental and a 

determining factor in landing future projects. 

“We pride ourselves very deeply on supply-

ing the top qualified people to our contractors,” 

remarks Maloney. “When you are working in the 

boilermaker trade, you’ve got to know what you 

are doing. When we send people out we ensure 

they are qualified and can get the job done right 

the first time.”

One particular training aspect that annoys 

Maloney revolves around redundant and repeti-

tive training. As example, each province currently 

Photo by Greg Stone, Local 359
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Boilermakers’ Local 203
Newfoundland & Labrador

Boilermakers’ Industrial Training 
Centre Inc.

Con�ned Space Entry

Fall Protection

Certi�ed CWB Welding Testing

ASME Welding Testing 

              B. 709-229-7958 Ext. 222        C. 709-765-6281        j�aherty@boilermaker.ca

www.203.boilermaker.ca

Jerry Flaherty  
Business Manager/Secretary Treasurer
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has mandated training courses, but if a worker 

moves on to the exact same job in another 

province, he or she must take the same training 

course all over again. 

“It’s a colossal waste of time and money to 

the industry,” he remarks. “It eats up on produc-

tivity and the owner ends up paying for it. We 

are working towards developing a Boilermaker 

specific national certificate in several different 

disciplines and have industry accept this in every 

“When you are working in the 
boilermaker trade, you’ve got to 
know what you are doing. When 
we send people out we ensure 
they are qualified and can get 
the job done right the first time.”

– Joseph Maloney, International 
Vice President of Canada

Photo by Greg Stone, Local 359
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www.cclinvest.comA CONNOR, CLARK & LUNN FINANCIAL GROUP COMPANY

Connecting needs with 
investment solutions

CC&L Investment Management is a global institutional money manager who is proud to  
partner with International Brotherhood of Boilermakers Canada. 

For more information on our investment solutions please contact Brent Wilkins at 416 364-5396.

CCLIM-CBJ - Boilermakers(04_15).indd   1 05/04/2015   3:18:03 PM

SK O�ce: 306-949-4452  |  MB O�ce: 204-987-9200  |  ON O�ce: 807-623-8186

Proud 
Tradesmen 
Since 1954

International Brotherhood of  
Boilermakers Local 555

Emile Gareau
Business Manager

Local 555Providing Apprenticeship opportunities in the 
Boilermaker + Welder Trades. 

Training the Youth for Tomorrow 

SUPPLYING SKILLED LABOUR TO 
SASKATCHEWAN, MANITOBA,
& N.W. ONTARIO
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province so that when a Boilermaker migrates 

around the country they’ll have that ticket and 

owner or contractor will know the worker has 

been certified and don’t need to go through 

repetitive training.” 

Recruitment 
The Boilermakers are always recruiting and 

looking to bring new, young skilled members 

into the fold, but unlike some unions they are 

not seeing a shortage on intakes of apprentices 

and in fact there are actually waiting lists to get 

in. It is of utmost importance to be able to pro-

vide the necessary workforce when called upon, 

which is one of the reasons why the union has 

an all-inclusive workforce planning program in 

the union and a dedicated workforce planner, 

operating alongside a company from Sugarland, 

Texas called Info Resources, which supplies the 

Photo by Greg Stone, Local 359
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For over 50 years, Phillips, Hager & North has been 
providing institutional clients across Canada with a 
broad range of actively managed investment solutions. 
Our passion and perspective for investing is driven by a 
singular purpose: the best interests of our clients. This 
means providing superior client service and relevant 
investment capabilities to meet our clients’ investment 
needs, today and in the future.

RIVETED ON THE CAPITAL MARKETS

VANCOUVER  •  CALGARY  •  TORONTO  •  MONTREAL
1-855-408-6111  •  Institutions@phn.com

Phillips, Hager & North Investment Management is a division of RBC Global 
Asset Management Inc. ® / TM Trademark(s) of Royal Bank of Canada. Used 
under licence. © RBC Global Asset Management Inc., 2015. IC1504286

PERSPECTIVE
PASSION
PURPOSE

National Training exists to promote apprentice and journeymen training, upgrading and updating programs to members of the International 

Brotherhood of Boilermakers. National Training also acts as a voice regarding decisions a�ecting trades training at all levels of government 

through active involvement on committees. National Training’s core values are to promote standardization in the industry, to positively in�uence

 the industry culture by assessing and addressing the needs of our clients, contractors and members. As well as continued involvement in 

meeting industry needs through the recruiting of apprentices and assessing the needs for life-long learning in all areas of 

the work scope including but not limited to supervisor training, journeyman and apprenticeship training. 

       Training Courses & Curriculum
         1. Project Management Program     2. Field Supervisor Training

         3. Master Rigger Program

        4. Boilermaker Apprenticeship Common Core Curriculum

         5. Red Seal Upgrade Program

Online Resource Materials
1. Animated Rigging Series     2. Animated Boiler Circuit Flows

  3. Welding Video Series    4. Learning to Learn - Study Guides   

5. Financial Awareness Program

Employer Trustees
Marty Albright, Karl Thiessen & Styve Dumouchel

Employee Trustees
Joe Maloney & Kent Oliver

Director of National Training - Grant Jacobs 
Assistant National Training Coordinator - Jonathan White 
Assistant National Program Coordinator - Jim Beauchamp 

Executive Assistant - Elaine Jackson 

Staff 

www.boilermaker.ca/training
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union with available work hours for Boilermakers 

in Canada. The Boilermakers currently represent 

about 85% of the market share in their industries, 

which is an astoundingly impressive statistic. 

Much of that tremendous success can be attrib-

uted to excellent pre-planning. 

“It’s a very detailed breakdown they do for us 

and we take that data and we are able to deter-

mine how many boilermakers we are going to 

need. We look at how many members we have in 

our active supply and that tells us whether we’re 

going to have a shortfall or a surplus. We also 

factor in how many Boilermakers are eligible to 

retire so we do a very detailed forecast on what 

we’re going to need in the future,” says Maloney. 

As part of the overall recruitment process, the 

Boilermakers visit high schools and often partake in 

job fairs across the country. There are also online 

recruitment options and apprenticeship coordi-

nators in every province. There are also specific 

Photo by Chris Paige, Local 359
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J.P. Morgan Asset Management is the brand for the asset management business of JPMorgan Chase & Co. 
and its affiliates worldwide. 

J.P. Morgan Asset Management salutes

The International Brotherhood  
of Boilermakers
for seeing farther.

GO AS FAR AS YOU CAN SEE.  
WHEN YOU GET THERE, YOU’LL BE ABLE TO SEE FARTHER.

– J.P. MORGAN

Suite 160 – 4400 Dominion Street Burnaby British Columbia V5G 4G3

Telephone: (604) 299-7482 or Toll Free 1-800-663-1356     Facsimile: (604) 299-8136

EMPLOYEE BENEFIT & PENSION PLANS 

   ADMINISTRATORS     CONSULTANTS    INSURANCE BROKERS

www.datownley.com

A proud service provider to the International

 Brotherhood of Boilermakers since 1962.

Congratulations 

to the I.B.B. on 

improving the working

 lives of your members 

and their families for 

more than 100 years 

in Canada. 
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programs in most provinces to entice women and 

Aboriginal participation within the trades. 

“When you join us you are coming in for a 

career. We have great pension plans and health 

and welfare plans; it’s a great place to work,” says 

Maloney. “Right now the average age for us is 

about 43 years old”

Among the top priorities for the Boilermakers 

focuses on growth, so membership intake is crit-

ical. An obstacle that can arise from time to time 

is that it takes four years to train a boilermaker. 

With that in mind the union developed its own 

temporary foreign worker program where they 

have established pools of qualified Boilermakers 

in the United States who have experienced simi-

lar apprenticeship programs as those in Canada. 

There is also an established a pool of about 250 

qualified Irish welders in Ireland, which allows 

Canada to utilize those pools when necessary if 

there happen to be any employee shortages. 

“We’re a business union. We don’t go looking 

with our cap in hand looking for handouts from 

governments or anybody else. We negotiate 

“When you join us you are 
coming in for a career. We have 
great pension plans and health 
and welfare plans; it’s a great 
place to work.”

– Joseph Maloney

HealthArc
HealthBenchmark

HealthArc
HealthBenchmark
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with our fair contractors. If we get a dollar an 

hour increase, from that dollar we pay into our 

pension plans, our health and welfare plans and 

training. We take care of our own and that’s why 

we’re so successful,” says Maloney. 

Current and future 
projects
The Boilermakers operate on business cycles as 

is the case with any organization in the construc-

tion industry. Some of the contractors Maloney 

and the Boilermakers work closest with have 

been in operation since pre-Confederation and 

it’s the Boilermakers who have consistently 

provide the primary source of labour for steel 

construction and maintenance.

There are a number of current projects and 

those on the horizon that the Boilermakers 

will be instrumental in developing. In British 

Columbia they are breaking wide open with the 

Site C dam that’s coming up and the possible 

LNG projects that are expected to move ahead. 

“We’ve always got work at the dams in the 

hydro-electric system,” says Maloney. 

In the Alberta oil patches, even with the price 

of oil being down the existing plants still require 

ongoing maintenance from the experts at the 

Boilermakers. Then there are the bountiful pot-

ash mines in Saskatchewan, while in Ontario the 

power sector is always upgrading or building on 

to their facilities.

The National Association Representing 
Boilermaker Contractors Across Canada 

Working in partnership with Canadian 

Boilermaker Industry stakeholders employing

unionized boilermakers in the industrial, 

commercial and institutional sectors of the 

construction and maintenance industries.

Since 1971

20 Corporate Park Drive, Suite 102         St. Catharines, ON L2S 3W2         Tel: 905-684-2244         Fax: 905-682-2320

www.bcacanada.ca
4245 97 Street NW, Unit 100             

The BCA provides Industry and Labour Relations advice and guidance to member contractors. 
Advocates for a stable construction and maintenance industry.

Edmonton, AB  T6E 5Y7   Tel: 780-450-8885        Fax: 780-450-9983
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“We are going to be doing the re-tubing at the 

Bruce Power and Darlington sites,” Maloney reveals. 

“Those two jobs will put hundreds of Boilermakers 

to work for a considerable period of time.” 

In Quebec there has been a long tradition of 

work for the union, much of which arises from the 

power plants. Further to the east the union remains 

busy in Newfoundland and Labrador with the off-

shore platforms that are being constructed.  

“One thing you should understand about 

Quebec is that it’s the only jurisdiction in the world 

where if you work in the construction industry you 

must, by law, be in a union and 99% of boilermak-

ers in the province are in the Boilermaker union,” 

Maloney mentions. 

A recently completed project that Maloney and 

the Boilermakers are particularly proud about is the 

Boundary Dam project in Saskatchewan, equipped 

with the state-of-the-art carbon capture technology. 

There were about 300 Boilermakers on that project for 

just under a year. 

“It is brand new technology that was installed 

OVER SIXTY-FIVE YEARS
LATER AND THE
THE PRESSURE’S 
STILL ON
Cessco has been an essential partner 

in the progress and development of

the resource industry in Western 

Canada. Cessco has applied innovative 

engineering and quality workmanship

to every project for every client, 

supplying pressure vessels, towers, 

custom fabrication, as well as fully 

integrated �eld repair and construction 

services. Our labour partner in all that 

we do – Boilermakers.

Today, we continue to set the standard 

in an ever changing industry; and the

pressure we place on ourselves to

deliver is just 

Edmonton  
7310 – 99 Street 
Edmonton, Alberta T6E 3R8 
Ph:    (780) 433-9531
Fax:  (780) 432-7899
Email:  cessco.info@cessco.ca

Fort McMurray
255 MacDonald Crescent
Fort McMurray, Alberta  T9H 4B5
Ph:  (780) 791-3049
Fax: (780) 791-2606
Email:  cessco.�eld@cessco.net

www.cessco.ca

“One thing you should 
understand about Quebec is that 
it’s the only jurisdiction in the 
world where if you work in the 
construction industry you must, 
by law, be in a union and 99% of 
boilermakers in the province are 
in the Boilermaker union.”

– Joseph Maloney 
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 Consulting and Administration Services for 
Pension (defined benefit, defined contribution,

target benefit), Health, Vacation Pay, SUB, 
Training, Scholarship and other benefit plans.

MARKHAM, ONTARIO  ■   EDMONTON, ALBERTA

TEL: 905.946-9700 TOLL FREE: 1.800-263-3564 Website
www.mcateer.ca      email sbird@mcateer.ca 

 

for the first time ever in the world that helps cut 

carbon emissions,” Maloney proudly notes. “The 

Boilermakers were the priority trade on that job. 

We did the job accident free and completed it on 

time and the owner, SaskPower, was extremely 

happy with our work.”

Industry initiatives
While working in Ottawa Maloney was instru-

mental in working with others in changing EI 

eligibility from weekly to hourly, which helped 

thousands of construction workers. He and 

others also worked closely with then Federal 

Finance Minister Paul Martin and The Interior 

Systems Contractors Association.

GPMC Ad_3.75x9.75_Full bleed_Curves.indd   1 4/15/15   9:32 AM



27
MAY 2015 « The Canadian Business Journal

“We brought in a reporting system for sub-

contracting, where if I subcontract I must report it 

to the federal government. Just bringing that rule 

in alone has generated and continues to generate 

approximately $500 million a year in revenue to the 

federal government,” states Maloney.  

Additionally, the acclaimed Helmets to 

Hardhats program was founded by Joseph 

Maloney in both the United States and Canada 

while he was working with the National Building 

Trades. He first joined that organization in Ottawa 

in 1993 where he remained until 2000, when he 

was elected in Washington, D.C. to serve as the 

International Secretary Treasurer of the Building 

Trades representing all construction workers 

in North America. He stayed there until 2006, 

returning to Canada and the Boilermakers where 

he first represented Western Canada as Vice 

President.

Helmets to Hardhats is designed to assimi-

late veterans of the Canadian Armed Forces. By 

his own admission, the apprenticeship program 

started off a little slowly but it has since picked 

up considerable momentum. It’s a Web-based 

program whereby the veteran will register and 

indicate the type of work the person is interested 

in and where he lives. A dedicated full-time staff 

runs the program in Ottawa under the direction 

of retired Air Force Brigadier General Greg Matte, 

who serves as Executive Director. About 3,700 

veterans have registered for the program. 

“We’re into our fourth year of operation in 

Proud of our relationship 
with the Brotherhood since 2005.

For over 30 years now, we’ve been privileged to manage 
assets for union and multi-employer pension plans like the 
International Brotherhood of Boilermakers. Helping them 
to realize the significant opportunities of value investing. 
Confidently. Successfully. And always, quietly.
To learn more, visit leithwheeler.com

This information is not intended to provide
investment advice, recommendations or
offers to buy or sell any product or service.
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Canada. Right now I can tell you that we’re plac-

ing a veteran or reservist into a construction 

industry opportunity every other day. It has sup-

port nationwide. Every trade is involved as well as 

many contractors and owners including the likes 

of TransCanada Pipelines, Syncrude, Suncor and 

Irving. It’s getting bigger all the time,” says Maloney. 

In the past few years a number of Fit to Work 

programs has taken form, designed to provide 

information on the ability of workers to carry out 

certain jobs that may require a fair amount of phys-

ical activity.  But Maloney and his executive team 

have identified a number of flaws and obvious 

shortcomings regarding the validity of the rating 

systems of those particular programs and what 

is known as the Physical Demand Analysis (PDA). 

Alternately, the Boilermakers have come up 

with their own Boilermaker Wellness Program. 

“You start with us as an apprentice at the 

beginning of your career and give you a com-

plete physical analysis. Then we know you 

are physically able to work at the Boilermaker 

“Right now I can tell you that 
we’re placing a veteran or 
reservist into a construction 
industry opportunity every other 
day. It has support nationwide.”

– Joseph Maloney, on the 
success of Helmets to Hardhats 

Highly skilled and mobile workforce ready to meet your
 welding, rigging and fabricating needs anywhere, anytime

Our apprentices are engaged and properly mentored on 
the job

We provide all core safety training so you don’t have to

Maritime Proud 

New Brunswick  

345 King William Road   Saint John, NB E2M 7C9

506.634.7386    Email: bm73@nbnet.nb.ca
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trade. On an ongoing basis we have an educa-

tional program that promotes good health on 

an off the job and also do anti-smoking and 

anti-drinking campaigns and recommend that 

our workers get annual physicals.”

When workers attend their annual physical 

checkup they are asked to have a Boilermaker-

specific form filled out by their doctor, with 

one of three options: either 100% good to go, 

can work but with certain restrictions, or not 

capable of working. The results allow the union 

to better serve the needs of their contractor 

and owner communities with no costs incurred 

by the industry whatsoever. 

“Just in the province of Alberta in those 

two areas alone we think we can save about 

$2.5 million a year,” says Maloney. 

The Boilermakers are also advocating the 

abolition of pre-access drug testing, which 

Maloney says their data indicates less than 3% are 

identified through that method. 

“It’s a colossal waste of money. What we’re 

promoting is to do away with pre-access drug 

testing altogether and have drug testing instead 

for post-accident and cause. We’re always looking 

at ways to improve the industry and the lives of 

our membership. Working with our fair contrac-

tors who are all affiliated with the Boilermakers 

Contractors’ Association, all work is performed 

under the same collective agreement. They are 

the safest and best contractors that work in the 

heavy industrial facilities throughout the country 
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and we’re very proud to be able to work with 

them on a regular basis.”

Community involvement
Each of the 36 Local lodges contributes strongly 

to their local communities whether it happens to 

be for a hospital initiative or perhaps a children’s 

foundation. On a national level the Boilermakers 

participate in the DAD’s Day Campaign, which is 

Dollars Against Diabetes. The Boilermakers also 

teamed up with Air Canada to send a group of 

underprivileged children from Edmonton on a 

trip to Disney World, which they most certainly 

would not have been able to do without such 

generous support.   

Among some of the other initiatives to which 

the various Local lodges are engaged includes: 

Ride to Conquer Cancer, supporting a cure for 

diabetes, gift certificates for Christmas programs, 

hospices, food banks, KidSport and providing 

food, shelter and clothing to citizens in need. 

As Maloney nicely sums it up, “We’re union 

people; we’re giving people and we support 

people.” CBJ

www.boilermaker.ca
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